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USAJOBS 4.0 SIF Release 4.0:  New System Features and Enhancements
Summary
	ID
	Title

	169
	No Longer Flow Special Hiring Options in Show Candidate to TAS Vendors

	367
	Disable Metro Codes for Job Postings

	651
	Create an open API for pulling enumeration data - Locations

	680
	JOA SIF and Related Changes

	682
	Profile/Resume SIF and Related Changes

	770
	UI Update: Add new Veteran Code to profile (PRA)

	861
	New/Edited Application Statuses

	971
	Display "Cancel" for jobs that have been expired

	1908
	REST API:  Provide Full Job Summary


Details
169 - No Longer Flow Special Hiring Options in Show Candidate to TAS Vendors

Special Hiring Options passed in the element GOVT_SpecialHiringOptions will no longer be sent to the Talent Acquisition Systems in the Show Candidate XML in order to be OGC Compliant.

367 – Disble Metro Codes

The use of Metro Codes for Job Posting has been disabled.  As one of the largest areas of concern by Seekers, Metro Codes did not provide a clear understanding of where jobs were actually available.  In reviewing this challenge with the USAJOBS Agency User Group, USAJOBS ESC and OPM Policy, all agreed this action was the most appropriate course of action to best address seeker concerns and proper presentation of the Job Opportunity.

651 - Open API for pulling locations

The Open API has been expanded to allow the ability to pull locations which have been modified as of a specific date. 

http://data.usajobs.gov/api/locations?lastmodifed=datetime
Currently location data is difficult to process for the vendors.  There are 50-60,000 locations and the XML files are so large that they have to be zipped to even publish on the schemas site.  Also there is no way to actually know if the zip files have been updated in a specific release.  The XML is in the same format as the schema site.

680 – Changes to Position Opening and edits in the Staffing Integration Framework (SIF)
Several new elements were added to the Position Opening including:

· Series Parenthetical

· Supervisory Status

· Travel Percentage

· Travel Description

· Relocation Assistance Indicator

· Relocation Description

· Agency Marketing URL

· Key Standard Requirement

· Required Standard Documents

· Benefits URL
NOTE: The travel percentage for the Position Opening is not to be confused with the travel percentage specified in the Candidate document.  Although the meaning is similar, the valid values are distinct.  The travel percentage for the Position Opening is referred to as TravelPreference in the CodeList.xml. The travel percentage for the Candiate is referred to as TravelPercentage in the CodeList.xml.

In addition, maximum length edits have been changed for several nodes:
· Major Duties – 5,000 character maximum
· Education – 2,000 character maximum
· Requirements – 2,500 character maximum
· Evaluations – 3,500  character maximum
· Qualifications – 8,000 character maximum
· How to Apply – 5,000 character maximum
· Required Documents – 5,000 character maximum
· What to Expect Next – 2,500 character maximum
· Benefits – 1,500 character maximum
· Other Information – 3,500 character maximum
· Agency Marketing Message – 1,500 character maximum
· Job Summary – 2,500 character maximum
And finally, the location name override is no longer allowed.  The description of the location as published on the schemas site will be displayed. 
For details on the above items, see the SIF guide published at https://schemas.usajobs.gov/.
682 - Profile/Resume SIF and Related Changes
New elements have been added to the Show Candidate BOD as defined in the SIF Guide, section 8.2.3, on page 45 published at https://schemas.usajobs.gov. All new elements will become available in USAJOBS to the applicant in a future release.
770 - Add new Veteran Code to profile (PRA)

Military status codes have been modified as follows:

· The following option has been added - “0-point Sole Survivorship Preference (SSP)”

· The XP option for widow/widower has been modified to be “10 point preference based on widow/widower or mother of a deceased veteran, or spouse or mother of a disabled veteran (XP)”  
861 - New/Edited Application Statuses

Application statuses have been added or modified as shown in the Application Status table below, or the Schemas CodeLists.xml
971 - Display "Cancel" for jobs that have been expired
On the Application Status page, when a job is expired, the label will show "closed" not "cancelled".  Because it cannot be assumed that a position opening that has been expired has been cancelled, the verbiage “closed” shall display. Talent Acquisition Systems are encouraged to use the “cancelled” application status to notify the applicant that the position opening has indeed been cancelled.
1908 - REST API:  Provide Full Job Summary

Prior to this release, when returning position openings from https://data.usajobs.gov/api/jobs, only the first 300 characters of the job summary was provided with the REST service. With this release, the full job summary shall be returned.
Enumerations
Geographic Location Codes:
The following Geographic Location codes were added:
	Code
	Country
	State/Province
	City
	County

	340000005
	United States
	New Jersey
	Joint Base McGuire-Dix-Lakehurst
	Burlington County

	340000029
	United States
	New Jersey
	Joint Base McGuire-Dix-Lakehurst
	Ocean County


The following Geographic Location codes were disabled:

	Code
	Country
	State/Province
	City
	County

	99MTRO001
	United States
	Illinois
	Chicago Metro Area
	

	99MTRO002
	United States
	Michigan
	Detroit Metro Area
	

	99MTRO003
	United States
	Minnesota
	Twin Cities Metro Area
	

	99MTRO004
	United States
	Louisiana
	New Orleans Metro Area
	

	99MTRO005
	United States
	Texas
	Dallas and Fort Worth Metro Area
	

	99MTRO006
	United States
	Texas
	Houston Metro Area
	

	99MTRO007
	United States
	Maryland
	Baltimore Metro Area
	

	99MTRO008
	United States
	Maryland
	Annapolis Metro Area
	

	99MTRO009
	United States
	Massachusetts
	Boston Metro Area
	

	99MTRO010
	United States
	Pennsylvania
	Philadelphia Metro Area
	

	99MTRO011
	United States
	Pennsylvania
	Pittsburgh Metro Area
	

	99MTRO012
	United States
	District of Columbia
	Washington DC Metro Area
	


Postal Codes: None:
Location Expansions: None
Agency Sub Element

The following Agency Sub Element codes were added:

	 Code
	Agency
	Sub Agency

	GC00
	Other Agencies and Independent Organizations
	Gulf Coast Ecosystem Restoration Council

	HE13
	Department Of Health And Human Services
	Office of Inspector General

	TRFD
	Department Of The Treasury
	Bureau of the Fiscal Service


The following code was changed:

	Code
	Agency
	Sub Agency

	DD60
	Department of Defense
	Defense Health Agency


Application Status
The following Application Statuses were added:

	Code
	Value

	12001
	Received

	12002
	Reviewed

	12003
	Referred

	12004
	Not Referred

	12005
	Not Hired


The following Application Status was changed:

	Code
	Old Value
	New Value

	3423
	Announcement Cancelled
	Cancelled


Who May Apply:

The following Who May Apply codes were added:

	Code
	Value

	45577
	Qualified ICTAP Eligibles

	45578
	Qualified VEOA Eligibles


Security Clearance:

The following Security Clearance codes were added:

	Code
	Value

	0
	Not Applicable

	1
	Confidential

	2
	Secret

	3
	Top Secret

	4
	Top Secret/SCI

	5
	Q – Sensitive

	6
	Q – Nonsensitive

	7
	L - Atomic Energy

	8
	Other

	9
	Public Trust - Background Investigation


Travel Percentages JOA:

The following Travel Percentages for the Position Opening were added:

	Code
	Value

	0
	Not Required

	1
	Occasional Travel

	2
	25% or Greater

	5
	50% or Greater

	7
	75% or Greater


NOTE: In the CodeLists.xml, the CodeList id is specified as “TravelPreference” to distinguish it from “TravelPercentage” which is currently used for the ShowCandidate HR-XML BOD. 
Key Standard Requirements:

The following Key Standard Requirements were added:

	Code
	Value

	DRUGTEST
	Designated or Random Drug Testing required.

	FITNESS
	Pre-employment Fitness Exam is required.

	OGE278
	Public Financial Disclosure Required (OGE Form 278)

	PHYSICAL
	Pre-employment Physical is required.

	PROBATION
	A 1-year probationary period is required.

	SCREENING
	Pre-employment Screening Assessment is required.

	SF278
	Public Financial Disclosure Required (SF-278)

	SSR
	Selective Service Registration is required for males born after 12/31/1959.

	USCITIZEN
	US Citizenship is required.


Required Standard Documents:

The following Required Standard Documents were added:

	Code
	Value

	COVER
	A cover letter may be provided to introduce your skills and goals associated with this application.

	DD-214
	If you are a veteran claiming Veterans' Preference, please attach your DD-214 "Certificate of Release or Discharge from Active Duty," showing all dates of service, receipt of medals and campaign badges, as well as character of service (Honorable, General, etc.). The member 4 copy of your DD-214, “Certificate of Release or Discharge from Active Duty,” is preferable.

	DISIBILITY
	Please provide your proof of disability.

	DVA-LETTER
	For a disabled veteran, you must submit a Department of Veterans Affairs (DVA) letter on DVA letterhead that states your overall combined service-connected disability rating.

	O-TRANSCRIPT
	Please provide a copy of your Official College transcript(s) which support those qualifications for which you wish to have considered.

	RESUME
	A resume should be provided.  It should include relevent work experience (start/end dates stated in month/year, description of duties and salary), applicable education at a minimum.  and your contact information.  For current or previous Federal employees, it should also include the Pay Plan, Series and Grade for each work experience entry.

	SF-15
	When applying for Federal Jobs, eligible veterans should claim preference on their application or resume.  Applicants claiming 10-point preference must complete Standard Form (SF) 15, "Application for 10-Point Veteran Preference", and submit the requested documentation.

	SF-50
	For current or previous Federal employees, please attach a copy of your most recent SF-50 or agency notification of personnel action form that provides current position, grade level, and duty location.

	SSP-DOCUMENTATION
	If you are a veteran claiming Sole Survivor Preference, please attach your SSP documentation.

	U-TRANSCRIPT
	Please provide a copy of your College transcript(s) which support those qualifications for which you wish to have considered.

	VOW-LETTER
	If you are a service member who expects to be discharged or released from active duty under honorable conditions, you may submit a certification letter to receive veterans' preference under the VOW (Veterans Opportunity to Work) to Hire Heroes Act of 2011.


Military Status:

The following Military Status was added:

	Code
	Value

	7
	0-point Sole Survivorship Preference (SSP)


The following Military Status was changed: 
	Code
	Old Value
	New Value

	5
	10-point preference based on wife, widow, or widower preference (XP)
	10 point preference based on widow/widower or mother of a deceased veteran, or spouse or mother of a disabled veteran (XP)”  
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